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E-Resource Policy 
 

 Hakibbutzim College of Education Library offers its 

authorized users (students, faculty members, and 

administrative staff) access to a variety of electronic 

resources in subject areas relevant to their studies and 

research. 

  All rights to the databases and the information contained 

therein are owned by the College and/or such content 

providers, including the copyright which includes, among 

other things, the exclusive right to create copies (including 

printing), to publish and/or to make a derivative work. 

  All users must ensure that their activity does not infringe on 

the said copyrights. Only personal, reasonable, and fair use 

of the electronic resources for the purposes of study and 

research within the framework of the activities at the college, 

is permitted. 

  Please note that some of the electronic resources contain 

additional unique provisions regarding rights and permitted 

use, in which case the same provisions apply and must be 

followed. 
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 Electronic resources (e-books, e-journals, video recordings, 

etc.,) supplied by publishers and database providers can be 

accessed via proxy server either on or off campus after 

authentication of user’s credentials. It is forbidden to provide 

the login details to anyone else, and it is forbidden to allow 

anyone else to use the electronic resources. 

  Copyright infringement may expose the user to personal 

claims. Any violation of this policy will be considered a 

severe disciplinary offense. 

 

 

 

 

 

 

 

  


